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. Creatiye strategies, incentive_s, and supports to attract and retain cerﬁified, highly qualified,

N |

and Orr.

s An evaluation of the effectiveness of integration of professional development into curricula and
instruction, ultimately increasing instructional capacity at Dodge, TCA, NTA, Tarkington, CAHS,
Collins, and Orr .

¢ A mechanism and infrastructure to facilitate sharing of best practices and innovations.

AUSL will also serve as a system-wide resource for the Chicago Public Schools around National Board
Certification and as a model for professional learning communities. AUSL will seek to achieve retention of at

least 90% of graduating participants of the program and at least 80% of the graduating participants will seek
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of the Board to hire any of the graduating participants. The decision to hire any of the graduating participants
is solely within the discretion of the Board.
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GENERAL CONDITIONS:

Inspector General - Each Party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34- 131 the Inspector General of the Board of Education has the authority to conduct certain
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Confllcts - The agreement shall not be Iegally bnndmg on the Board |f entered mto in vnolatlon of the
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Approved: Respectfully Submitted:
y S Ll
Barbara Eason-Watkins Ron Huberman
Chief Education Officer Chief Executive Officer
Within Appropriation: Approved as to Legal Formw
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