


09-0624-EX5
LSC REVIEW:

Karen Sabaka is not an assistant principal or a contract principal; therefore LSC review or approval is not required.
AFFIRMATIVE ACTION STATUS:

Not applicable

FINANCIAL:

Karen Sabaka shall be paid her basic salary, less a deduction of the cost to the Board for providing substitute service
during the sabbatical. If Karen Sabaka engages in any activity for which she will receive salary or compensation from
another employer during the sabbatical leave, the equivalent of that salary or compensation shall also be deducted
from her basic salary. If any salary earned during the sabbatical leave activity is greater than or equal to Karen
Sabaka’s salary minus substitute pay, Karen Sabaka shall receive no pay during the leave. Karen Sabaka is obligated
to report to the Department of Human Resources any compensation she receives from another employer during the
period of the sabbatical leave.

BUDGET CLASSIFICATION:
23231.115.51100.111052.000000

The agreement authorized by the Board Report is not legally bmdlng on the Board if entered into in violation of the
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