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AMEND BOARD REPORT 97-0723-P02
POLICY REGARDING REASSIGNMENT AND LAYOFF OF REGULARLY CERTIFIED
AND APPOINTED TENURED TEACHERS

THE CHIEF EXECUTIVE OFFICER RECOMMENDS:
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Section 3 - Notice of Position Closing

When a determination is made that a tenured teacher's services are no longer required at an attendance
center,_or in a program for the reasons described in Section | above, the tenured teacher will be so
notified (hereinafter "notice of removal®).

Section 4 - List of Vacancies

Upon notice to the tenured teacher of removal, the Department of Human Resources will immediately
provide the tenured teacher with a list of all unencumbered vacant positions for which he or she is

qualified and which are consistent with the Plan to Implement the Provisions of Title VI of the Civil Rights
Act of 1964. The Department will also provide each tenured teacher who makes a written request to the

systemic critical need.

Section 5 - Opportunity to Interview

During the first 30 school days after notice of removal, the tenured teacher will be permitted to interview
at schools of his/her choosing without being assigned any additional duties. The Board will make
available to affected tenured teachers lists of vacancies, job counseling and assistance with resume
writing and interviewing skills.

Section 6 - Reassignment To A Permanent Position

Applications for vacancies shall be made to the principals with a copy provided by the tenured teacher to
the Department of Human Resources. The tenured teacher will be interviewed by the principal unless the
position is filled before an interview takes place. When a principal recommends appointment of a tenured
teacher applicant to a vacant position, the teacher will be transferred to that position.

Section 7 - Interim Appointment

An appointment of a tenured teacher to a vacant position may be made by a principal on an interim basis,
with written notice to the Department of Human Resources. An interim appointment will be no more than
sixty school days during which the teacher's performance will be evaluated by the principal or a qualified
designee. If the tenured teacher is removed from the interim position prior to expiration of the interim
period or if the tenured teacher is not offered a regular appointment when his or her interim appointment







